


We are grateful for four new Board members who
committed themselves during 2010 to serve CABSA
in this way. They were chosen on the basis of their
expertise in areas which are important for CABSA's
functioning as well as the fact that they represent
different stakeholder groups.

Although it remains a challenge to continue with a
wide representation of all interest groups, a focussed
and dedicated Board is to CABSA’s advantage.

The Management Committee assists the Director in
running the organisation effectively. It directs all
activities needed to implement the aims and objectives

of the Board. The Management Committee meets
quarterly and receives monitoring and evaluation
reports of programmes from the senior personnel.
It continuously supervises the organisation’s finance
and progress and reports to the CABSA Board.

                                form the basis for
CABSA's governance and management:

Respect for life; Human dignity and excellence;
Empowerment; Partnerships; Stewardship and

Transparency.  As a Christian organisation, CABSA
furthermore desires to conduct all its activities and
relationships guided by Christian guiding principles.



We are encouraged by changes in individual
leaders and progress in specific communities that
we witnessed. The flagship programmes of CABSA,
the Churches, Channels of Hope (CCoH)
programme and CARIS, have significantly
demonstrated that interventions with positive
out-comes are possible.

All other activities and services
of CABSA complement these
core programmes in order to
strengthen Christian responses
to the HIV pandemic.

With this Annual Report we want
to give all honour to God!



The CCoH facilitator training
is a seven day residential train-
ing conducted by a team of highly
experienced trainers. Participants
often describe it as a life-changing
experience. Many state that their
attitudes have been challenged and
changed. Even people who have
been involved in HIV services for
many years, declare that they have

come to a new under-
standing of the underlying
issues – specifically around
stigma and gender.

The training experience
• challenges attitudes, 

improves knowledge,
• empowers leaders with

skills and tools,
• provides them with an understanding

of important issues and
• helps to understand holistic preven-

tion strategies.

Faith leaders are equipped to return to
their communities as champions for the
cause of HIV and to facilitate change.

Church leaders are often
also community leaders and

therefore the CCoH programme
benefits local communities.



CABSA’s training programme unlocks the
potential of leaders and empowers them to
become agents of change in their communities.
However, trained facilitators need emotional, spiritual
and practical support to persevere as “channels of
hope”.

The CCoH mentoring programme aims at building
and maintaining relationships with trained facilitators,
and at supporting them. Part-time regional representa-
tives were contracted for this purpose and are monitor-
ed by the mentor coordinator.  We have representatives
in all but one province in South Africa, as well as in
Zimbabwe, Malawi, Angola and Mozambique, Central
and Eastern Africa, West Africa, Zambia, Lesotho and
Botswana.

A mentoring workshop to empower CABSA’s
regional representatives was held during May.

Two refresher meetings were conducted in
November:
- in Grahamstown for leaders from the Eastern Cape;
- in Bloemfontein for leaders from the Free State and 
Lesotho.

Extent of CABSA’s
CCoH programme

Feedback from facilitators who
had been trained in previous
years shows the wide reach
and many local activities of
the programme. From the first
113 facilitator feedback re-
ports (some coming from
organisations) received for
2010, the following picture can
be drawn:

More than 140 workshops
involved 4�410 people;

More than 100 information
presentations involved
22�580 people;

More than 80 other contacts
and events involved
38�318 people.







“Life giving gender relationships” have been integrated into the
Facilitator Manual and training programme and form part of the
organisation’s messages.

The “SAVE” approach is not only integrated in the Churches,
Channels of Hope programme, but also shapes our advocacy
messages about holistic and comprehensive prevention strategies.

CABSA signed a number of letters and campaigns during 2010.

CABSA continued to promote key advocacy issues through
electronic and social media.

CABSA again provided guidelines for Aids Candlelight Memorial
Days well as World Aids Day and motivated churches to participate
in these events.

CABSA continued to publish weekly Bible messages. With the
Revised Common Lectionary as framework, the Bible is being
read in the context of the HIV pandemic.  As such, relevant
discussion is being stimulated.

CABSA challenged church leaders to demonstrate their involvement
in the HIV pandemic publicly, through their participation in the
Government’s National HIV Counselling and Testing Campaign.







As a registered non-profit organisation, CABSA serves
individuals and churches irrespective of their own financial
abilities. We therefore have to find financial support to subsidise people
who can only make a small contribution towards the real cost of services.
However, beneficiaries who are able to do so,
contribute more towards costs.

The global economic crisis of the past years had
a pronounced negative impact on the non-profit
field. In spite thereof, CABSA has been able to
continue all its programmes and services. While
aware of the serious challenges, we are confident
that CABSA will come through these difficult
times stronger and better equipped.

We believe that God, who has brought
as this far, will continue to provide.

We honour God for every contribution – big
or small – and thank those who gave them. The
Lord has provided through your gifts. We have
been blessed – may God bless you!

CABSA is grateful for a number of passionate and
committed volunteers who support the
organisation.

However, we urgently need more donors who will
support CABSA regularly in order to ensure
sustainability.

Please contact us for more information about ways
in which you can support CABSA.




